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SAMPLE OR CENSUS

NUMBER OF SURVEYS
COMPLETED

NUMBER OF SURVEYS

RESPONSE RATE

FIELD PERIOD

Q53
100%

100%

100%

100%

100%

Highest % Positive Items Select:

Q83

Q84

Q85

Q90

Highest % Strongly Disagree Items Select:

Q5

Q41

Q52

Q17

Q76

My supervisor holds me accountable for achieving results.

I can easily make a request of my organization to meet my accessibility 
needs.

My organization responds to my accessibility needs in a timely manner.

My organization meets my accessibility needs.

It is important to me that my work contribute to the common good.

My workload is reasonable.

The approval process in my organization allows timely delivery of my work.

In my work unit, differences in performance are recognized in a meaningful 
way.

I have trust and confidence in my supervisor.

My supervisor provides opportunities fairly to all employees in my work 
unit (e.g., promotions, work assignments).

29%

10%

7%

5%

4%

items identified 
as strengths 
(65% positive or 
higher)

85
items identified 
as challenges
(35% negative or 
higher)

2

Engagement Index Score 

2023 ENGAGEMENT INDEX

89%

LEADERS LEAD

90%

SUPERVISORS

91%

INTRINSIC 
WORK 

EXPERIENCE

85%

The Dashboard’s percent positive and negative results only include items 1-90, excluding item 16.

May 16 - Jul 14, 2023

CENSUS

50 

60 

83.3%

Index/Dimension

Goal Oriented Performance Dimension: 
Accountability

DEIA Index: Accessibility

DEIA Index: Accessibility

DEIA Index: Accessibility

Employee Experience Index

Index/Dimension

Employee-Focused Performance Dimension: 
Work-Life Support

Other

Goal Oriented Performance Dimension: 
Recognition 

Employee Engagement Index: Supervisors

DEIA Index: Equity


